
 

 
           

              
 

JOB DESCRIPTION 
 
 
 
JOB TITLE:   DE-BONER 
 
JOB LOCATION:  BONING HALL 
 
RESPONSIBLE TO: BONING HALL MANAGER 
 
JOB PURPOSE: To portion and prepare meat to exact specifications using a 

mechanical boning system. 
 
SPECIFIC DUTIES: To cut, trim and bone carcass sections or prime cuts using a 

range of machinery and equipment 
 

To contribute of overall performance of department. 
 
To implement good working procedures to achieve efficient 
performance levels.    

 
To ensure that all product is produced in accordance with 
customer specifications. 
 
To complete all paperwork relevant to the operation by the end 
of the shift.   

 
 

To be flexible to move from job to job and department to 
department as required by management. 
 
To adhere to safe working practices in accordance with 
legislation and company rules and regulations. 

 
 To work in a manner as to prevent or minimise the risk of 

accident to yourself or others. 
 

To adhere to current legislation with regards to safe food 
production. 
 
To ensure compliance with the company quality policy. 
 
To comply with manager’s instructions in a timely manner. 
 
To ensure full understanding of all instruction given and ask for 
clarification if necessary. 
 



 
To prevent waste. 

 
To assist managers/supervisors as required. 
 

 
 GENERAL RESPONSIBILIES 
 
Carry out all duties with respect for Health and Safety and housekeeping standards and 
regulations throughout the factory. 
 
Promptly report any accidents or dangerous occurrences to departmental manager/ supervisor 
and co-operate fully with management and appropriate outside bodies during investigations. 
 
Observe Company policy on flexibility by moving to any other job as necessary. 
 
Undertake training/retraining and train other employees as required. 
 
Observe Company philosophy on proposals and continuous improvement for the betterment 
of plant, methods, working environment and efficiency. 
 
Observe and adhere to the Company’s Equal Opportunities policy, ensuring that a neutral 
environment is maintained. 
 
Any other reasonable duties as required by Management. 
 
The aforementioned Job Description is designed to give applicants an appreciation of the 
main functions of the job.  It is not intended to be exclusive or exhaustive. 
 
 
Applicants if successful must be prepared for changes and developments within the job as 
they develop within the role and as the Company grows and develops. 
 
 
 
 
 
 
 
 
 


